ESG in the
workplace 2022
Switzerland

We have interviewed more than 150 decision makers in Swiss companies,
more than 90% of them being C-level executives.”
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Employers that have a coherent and succinct ESG policy are more likely to attract and retain talent. The key reason
is that it gives candidates and employees a certain level of comfort about the focus of the organization and their
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chances of progressing within it. But the policy must be lived — from the communications with current and potential
employees through to everyday management.
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